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This agreement entered into as of the 21% day of March 2022, by and between the
Board of Education of the Blind Brook-Rye Union Free School District (hereinafter
called the “Board”) and Blind Brook-Rye Federation of Teachers, Local 1890,
NYSUT-AFT (heremaﬂer called the “Federatlon”)

It is agreed by and between the partles that any pr0v1sion of this agreement requiring
legislative action to permit its lmplementatlon by amendment of law or by providing
the additional funds, therefore, shall not become effective until the approprlate
leglslatlve body has glven approval .

WITNESSETH

In consideration of the _rnutua] covenants herem contamed the partles hereto hereby
agree as follows:

The Board recogmzes the Federation as the representatlve for the full time

and part time instructional unit employed by the Board, including
o Teachmg A351stants ' :

A. Federation Meetings _
'Federatlon meetmgs w111 be llsted in the Activity Calendar.
B. Dues Deductlon R |

‘1. " The Board will deduct dues in the amount certlﬁed by the
- Federation for each member of the instructional unit who
files a dues deduction authorization card in the following

form: : S ' '

PAYROLL DEDUCTION AUTHORIZATION
~ Social Secunty Number_ - -

Last Name_ . First ' Middle
District Name
Orgamzatlon

To the Board of Education:

I hereby authorize you, according to the arrangements agreed upon w1th the

above orgamzatlon to deduct from my salary and transmit to said

orgamzatlon dues as certified by said organization. I hereby waive all right

and claim to said monies so deducted and transmitted in accordance with this

authorization and relieve the Board of Education and all its officers from any

llab1hty, therefore, I revoke any and all instruments heretofore made by me

for such purposes. This authority shall remain in full force and effect for all

purposes while I am employed in this school system, or until revoked by me

in writing between September 1* and September 15% of any given year. %
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Member Signature:

Date:

Federation dues as certified by the President of the Federation to the
Board shall be deducted in equal installments from the pay checks of
members who submit dues deduction authorization cards signed by
individual teachers. Such deduction shall begin within thirty (30)
days of receiving the dues deductlon authorlty

The Federatnon shall forward a hst of employees who have
authorized deduction of dues. The Board shall certify that dues were
deducted from those on the list. The amourits shall be transmitted to

the Federation Treasurer whenever posmble on the paydays when
deducted :

Members who desrre to revoke thelr payroll deductlon authorizations
must notify the Federation and the Board in writing at least thirty
(30) days before the effective date of any such revocation and shall
be bmdmg upon the partles to this agreement. :

C. The Board agrees to provnde the following data to the Federation
for the purpose of admlmstermg and negotlatmg thelr collectlve
‘bargaining agreements : :

2
3.
4
5

Current enrollment statistics and expected
enrollment for succeedmg school year

Leave utlllzatron for prror and current school year.
Salary dlStl‘IbUthl’l data for current year.

Budget for current year

Proposed budget as and when itis submltted to the pubhc

D. Existing bulletin boards in Teachers Rooms may be used to post
notices of appropriate and related Federation business. There shall
be one bulletin board i in each school bu11dmg

E. Federation marl to teaehers may be dlstnbuted utilizing the teacher mail
boxes.

F.  The Federation may utilize the interschool mail service
provided it does not unreasonably burden the service.




The Federation may utilize one Teacher Room in the District, on a non-
exclusive basis, and when such building is normally open, to serve as
a location where it can perform any of its necessary administrative
functions and to maintain its files and records. “Non-cxclusive basis™
of a teacher room for the Federation use includes the use by individual
teachers simultaneously with use by the Federation. The Federation
may install and maintain a private telephone, at its own cost and
expense, in the teacher room it uses for its files and records.

The Federation shall have the right to use school buildings or facilities
for Federation meetings provided the Federation pays for any special
expense connected with such use and provided further that such use
in compliance with the Board Rules and regulations and applicable
law. “Facilities” in connection with the use of school buildings refer
to access to rest rooms, public telephones, and a room large enough to
accommodate the Federation Meeting.

The Board shall provide to the Federation President a copy of the
Board’s Rules and Regulations as well as a copy of the adopted Board
minutes of each regular public Board mecting. When Board of
Education meetings are video recorded, access to the recording will be
provided for the Federation President.

For the purpose of attending to Federation business, the President of
the Federation shall be assigned to no more than four (4) periods a day.
Should an elementary teacher be elected President of the Federation,
comparable time provision will be made for that person to fulfill the
administrative duties of the President. '

Payroll will occur on a semi-monthly basis, to be paid twice a month
on the 15" and the last business day of each month from September to
June. Teachers may opt, upon presentation of an election form by June
15™, deferred compensation of 24 pays, If this option is exercised, they
will receive semi-monthly paychecks (annual salary divided by24) of
equal installments with the last check of the year being a balloon
payment equal to five installments.

Sign-In and Sign-Out Procedure

1. Teachers leaving, and returning to, work during the school day
will sign out and sign in, specifying the times for leaving and




| returning to school.

2. Sign-In Procedure wrll occur daily in mutually agreed upon
desngnated area. . :

3. The Superintendent of Schools and the Federation President
will _develop a mutuallyacceptable daily Sign-Out Procedure,

111 IERM.QE.AGBEEMENI

The term of this agreement shall commence July 1, 2021 and shall terminate June
30, 2023. o :

Iv. 'IEAgﬂmQ ASSI QNM: ENT
A, Notlﬁcatlon of Assngnment

1. Teachers of grades K through S shall be apprised of tentatlve
ass1gnments by Apl‘Il 15 and actual assngnments by June 15, when
possrble L

2. Teachers in grade 6 through 12 shall be appnsed of tentative
assignments by June 1 and of actual assrgnments by August 1, when
possible.

3. After the dates of the respective actual assrgnments stated above, the
Superintendent shall have the right to make changes in assignments
if changes in enrollments or teaching personnel indicate such action

“and the teacher involved shall be notified within three days of the
- Superrntendent $ knowledge of such a change :

B. Vacancy A teacher unsuccessful in his/her request for a vacant position
may, inwriting, request an interview with the Superintendent. The
Superrntendent will provrde for such an interview, at his/her convenience.

C. Senlorlty Senlorlty as used for promot10ns should be defined as
' preference based on:

' '1. Length of continuous service in the District; and

2 Quallﬁcatlons and ab'rlity to do the work.

D. Elementary Schedule

1.K-5 Sehedule

(a) The K- 5 teacher workday shall extend from 8:25 AM to 3:15
PM.




(b) Every general education, self-contained special education class,
and mtegrated co-teachmg class in grades K-5 shall be
assigned a minimum of seven (7) Specials classes in a six- day
cycle. Specials include Computer, Art, Health, Music, Physical
Education, School Media Specialist (lerary), STEAM/Y oung
Engineers, and Forelgn Language (if FLES is returned to the
K-5 program), B

The Specxals class offermgs w:l] be reviewed each year by the
Building Administration. The Building Administration reserves the

right to schedule programs and introduce new programming -prior to

. the start of the school year whlch allows for students to participate in
a wide variety of 2131: century leammg experiences. This review and _

introduction of néw programming must be completed by June 1st and
must be consistent wzth other provisions of the CBA, including but
‘not llmlted to Article 1V (“Teaching Ass1gnment”) Section A. If
specials classes are to be changed, a conversation will occur among
the Building Administration and those Federation members whose
schedules will be 1mpacted Thls conversation will occur prior to the
begmnlng of the school year and will be consistent with other
provisions of this CBA including but not limited to Article IV
(Teaehmg a351gnment) section A.

(c) Every reasonable effort will be made to prowde all teachers and
. service provnders in Grades K-5 sufficient meeting time for the
‘purpose of Team/Grade Level Meetings, Parent-Teacher
Conferences and/or related professional meetings such as with
Spec1al Educatlon teachers, etc.

2. The teaching day for general education teachers in Grades K-5
shall con51st of:

(a) One ( 1) perlod for use as a Hmﬁeroom Enrichment.Perlod

- (HRE), individual assistance to Students, and professmnal
rneetmgs '

~(b) For each day of the 6 -day cycle, a teacher shall have a forty
©(40) minute preparation
period. An additional forty (40) mlnute preparatton perlod w1Il
be scheduled by the administration to occur once during the six
(6) day rotatlon :

(c) One ( 1) lunch period of smty (60) minutes each day school is
in session,




3. A Specials Teacher is a teacher of a special area such as, but not
limited to art, music, instrumental band, theater arts, physical
education, S.T.E.A.M/Young Engineers, School Media Specialist
(Library), technology, and F,L.E.S. The teachmg day for K-5
Specnals Teachers shall consrst of:

(a) One (1) Iunch perlod of sn(ty (60) minutes each day school is in
sessnon

(b) One (1) forty (40) mmute preparation perlod per day

(c) One () forty (40) mmute perlod for team meetmgs or
' preparatron perlod each day

' (d) A teachmg perlod is to be defined as bemg between thlrty (30)
and forty-ﬁve (45) minutes.

(e) Specmls teachers will teach two hundred and twenty minutes
(220) daily or an equivalent arount of time. Teaching
assignments beyond the required two hundred and twenty (220)
minutes daily shall be mutually agreed upon by the teacher and
the building principal, subject to the approval of the
Superintendent of Schools.

() When posmble a teacher who travels between Rldge Street
School campus and Blind Brook Middle and High School
campus will be llmlted to one (1) trip between buildings each
day.

4. The teaching day for Special Educatlon Teachers and ENL (Enghsh
as a New Language) Teachers shall consist of:

(a) One ( 1) lunch perlod of snxty (60) minutes each day school is in
© session. _

(b) One (1) forty (40) mmute preparat1on perlod per day
(c) One ( 1) perlod for team meetmgs and/or testmg each day.

d A teachmg or testmg period is to be deﬁned as being between
thirty (30) and forty ﬁve {45) minutes,

5. Special Educatlon Service Provrders are providers of services such
as, but not limited to Speech and Language, Occupational Therapy,
Guidance Counselor, School Psychology. The teaching day for
Special Education Serv1ce Providers shall consist of:

XS




(a) One (1) lunch period of sixty (60) minutes each day school is in
session.

(b) One (1) forty (40) minute prepa37ration period per day.
(c) One (1) period for team meetings and/or testing each day.

(d) A teaching or testing perlod is to be deﬁned as bemg between
thirty (30) and forty -five (45) mmutes

6. The teachmg day for Academlc Interventlon Servrce Teachers

Readmg Intervention Teachers, Mathematics Intervention
Teachers and Enrlchment Teachers shall consist of:

(a) One (1) lunch perlod of sixty (60) minutes each day school is in
session.

(b) One (1) forty (40) minute preparation period per day,
(c) One (1) period for team meetings and/or testing each day.

(d) A teaching or testing period is to be defined as being between
th1rty (30) and forty -five (45) minutes.

E Middle School/ngh School Schedules

The teaching day for the Mldd]e and High School Staff
shall include:

1. Five (5} Periods Teaching;
2. One (1) Lunch period (durlng Periods 4, 5, 6 or 7 when p0551ble)
3. One(1) Preparatlon Perlod

4. One (1) Professronal Responmblhty Period which would include, but
not be limited to, team meetings, meetings with parents and/or
students, and from which seven (7) periods would be available for
substituting. Grade level teams will plan cooperatively with the
school’s administration weekly meetings. Special Educators will
conduct testmg durmg this period as well. '

5. One (1) Academlc A331stance to Student Perlod

a. For a minimum period of forty (40) minutes daily, Academic
Assistance will be provided to students which shall include

&




remedial assistance, extra help, and student enrichment.

6. The Federation agrees to discuss and implement alternate scheduling
(modified block schedule) at the MS/HS that results from a
District/Federation committee. Model language will be established
by the District, subject to negotiation regarding any change and/or
impact on any mandatory subjects of bargaining. The schedule shall
be a pilot in the first school year it is implemented. Any plan for an
alternate schedule must be presented to the MS and HS teachers no
later than December 31st of the year prior to implementation. The
District agrees to provide professional development pursuant to
implementing the alternate schedule.

K-12 Schedule

When possible, full time teachers whose teaching assignments span K-12
in any combination of grades within that range will teach five (5) periods
or an equivalent amount of time not to exceed two hundred ten (210)
minutes. Their schedules will provide for one (1) lunch period, one (1)
preparation period and, in the case of Special Education teachers, one (D
period for team meetings and/or testing each day. A teaching period is to
be defined as between thirty (30) and forty-five (45) minutes. When
possible, these teachers will not be required to prepare for more than five
(5) different grade levels in any given day. Teaching assignments beyond
the required five teaching periods or grade levels shall be mutually agreed
upon by the teacher and his/her building principal, subject to the approval
of the Superintendent. When possible, a teacher who travels between
Ridge Street and Blind Brook will be limited to one trip between buildings
per day.

Teacher Work Day

L. The length of the teacher work day in grades K-5 is from 8:25 AM to
3:15 PM. Instructional responsibilities will begin at 8:30 AM and
end at 3:10 PM. Time from 8:25 AM to 8:30 AM and 3:10 PM to
3:15 PM is assigned faculty time, and shall be used for supervision
of students, including but not limited to, dismissal/arrival supervision
and bus duty. ' : -

2. The length of the teacher work day in grades 6-12 is from 7:45 AM
to 2:45 PM. Instructional responsibilities will begin at 7:50 AM and end
at 2:40 PM. Time from 7:45 AM to 7:50 AM and 2:40 PM to 2:45 PM is
assigned faculty time, and shall be used for supervision of students,
including but not limited to, dismissal/arrival supervision and bus duty. The
District reserves the right to maintain an Academic Help period for
all students from 2:20 PM to 2:40 PM, during which teachers will




make themselves avallable in spec:ﬁed locat1ons to prov1de academie
support to students. The District will continue to evaluate the
Academic Help program as well as the extracumcular program
from 2:40 PM to 3: 10 PM.

H. Working Condltlons

1. Consecutlve Teachmg Assrgnments — For teachers in grades 5-12,
every effort will be made to assign teachers no ‘more than three (3)
-consecutive teachmg assignments. Where a fourth consecutive
assignment is required due to sohedulmg or program demands, ‘the
affected teacher shall be free to take one lunch period durmg periods
4 through 7. Consccutive teaching assignments do not apply to the -
: Academic Assrstance or Professronal Responsnblhty periods '

2 Teacher Preparatlons - The number of different lesson preparations
should be kept to a2 minimum consistent with the nature of the
- subject, the size of the department, the special offerings of the
department, ‘and the spec1al competencies of the teacher. For the
teachers of grades 5-12; every effort will be made to assign teachers
no miote than three (3) preparations, except in those departments
where the extent of required singleton courses or elected courses

' necessntates assngnment of more than three (3) preparatlons

3. Class S1ze The Board of Educatlon and the Federatron recogmze
“that it is desirable to maintain class size at a level which will result
ina positive teachmg environment and enable teachers to achieve
the goal of reaching every student. To that end, the Administration
will determine class size and class load giving due consideration to
‘the recommendations of the Federation and the fiscal constraints of
~ the District. The final determination of class size rests with the

' Board of Education :

| L Guidance Counselors: Additional Responsibilities

1. Gu1dance Counselors in grades 9 -12 may be required to work up to

- five (5) additional days during the summer beyond the Teacher
approved school calendar. Compensation shall be 1/200th of the
Counselor’s annual contractual salary. Additional days shall be
mutuelly determined by the immediate supervising administrator
and Counselor and shall be approved by the Supermtendent of
Schools

2. As the n_eed arises, High School Counselors will attend and
participate in no more than four (4) evening events related to the
counseling function, at a stipend of $100 per event per counselor.
Each mght event will be two (2) hours long.

o
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I.. Drop Block Scheduling

[. The phrase “drop-block schedule™ will refer to a schedule
where middle and high school teachers will be scheduled for
no more than four (4) classes per day for a maximum of 53
minutes per class perlod

2. Each school year, from Aprll 1st through June 30th, the ngh

' School - Scheduling Committee will meet to advise - ‘on’the

construction of a schedule for the subsequent school year- that

 is either compliant with the language in Article IV Section Jor

" Article 1V Sections E and F. The High School Schedulmg

CommJttee shall be comprised of volunteers including but not
limited to department coordmators ‘and advisors or thelr_ '

designee, a representative of the Federatlon high school

principal and assistant principal, and other stakeholders as

indicated. The ngh School Building Pnnmpal’s decision shall

be final and non-grievable.  Full-time ‘teachers shall be

assigned no more than 30 classes in an 8-day cycle, with each

class meeting for a maximum of 53 minutes. Teachers shall not

be ass1gned more than three 3) consecutlve teachmg perlods

3. '_The ngh School Schedulmg Comm1ttees shall make

- reasonable efforts to schedule all teachers for no more than four
(4) classes per day. The part1es recognize there may be
circumstances that arise in which a teacher is assigned to teach
five (5) classes in a day. In the above event, the Principal shall
inform the teacher of such schedule, and that teacher shall have
the 0pt1on to teach the assignment mcludmg five () classes in
a day or to teach a different schedule that shall not mclude
teachmg ﬁve (5) classes inaday.-

4. The part1es agree that teachers w1ll be respons1ble for
scheduling 320 minutes of both profess1onal responsibility and
academic assistance time, over the course of the eight day
cycle. Respon51b111t1es shall remain congruent with those
outlined in Article IV(E)(4) and Artlcle IV(E)(S ) of the partles
collectwe bargammg agreement

5. For the purpose _of attendmg to Federation business, the
President of the Federation shall be assigned to no more than
four (4) periods a day; should the District implement the drop-

O
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block schedule for the Middle School and/or High School, the
President shall be assigned to no more than twenty-four (24)
classes of a maximum of 53 minutes each in an eight-day cycle,
and shall not be responsible for scheduling or performing 320
minutes of professional responsibility and academic assistance
time during the course of an eight day cycle. The President
shall make himself or herself available to students for academic
assistance as needed, with need and times determined by the
President. Should an elementary teacher be elected President
of the Federation, comparable time provision will be made for
- that person to fulfill the administrative duties of the President.

6. The provisions in the time accounted for in items 2, 4, and 5
shall be the only assigned time that teachers are responsible
for. All other time during the school day shall be unassigned
time and shall constitute time necessary for preparation and
Junch. - :

v : oo . : .

The course will be proposed by December 1% of the year prior to its offering.

It will be submitted to the Principal and Coordinator of the respective
department for validityand approval. If the course is deemed invalid by the
“Coordinator and/or Administrator the teacher will receive written notice and -

will 'be_al_lo'wéd to make the necessarychanges for approval.
Selection of courses shall be based on the following:

» The courses should be prioritizéd based on the least impact to
scheduling and enrollment in all other courses, ' :

* The ';:omse.wil_[ riot_ reduce any téaching assignmént and will not be
proposed by a department unless every teacher in that department is full -

time.
¢ Courses that are part of the Enrichment program for the Middle School

or an integral part of the curricula of the Middle/High school shall not

be taught as an additional teaching assignment, and thereby excluded.

¢ Courses offered as a continuation of the Regents program, although not
requiredby the state, or satisfy a state required sequence are excluded.

* Remedial courses are excluded from the Enrichment/Elective Program.

* Courses will be equivalent to a full year or a one semester course,

o &) 9 ¢
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offered during the normal school day.

¢ Students will receive one credit for a full year course and one half (1/2)
credit for a semester course, :

Courses will be offered on a volunteer basis by any faculty member, K-12,
excluding non-tenured teachers. Teachers shall receive ten percent (10%) of
their regular salary for this additional assignment for a fuil year course and five
percent (5%) for a one semester course. Student minimum is 10.

A . No teacher will be éxpecfed to perform the folloWing duties:

1.

S B W R

Colfecfing of lunch'money excépt |
teachers of grades 1 and 2 and
Kindergarten teachers,

Colle.cting of picture mdney.

Collecting of book club money.
Collecting of field trip money,
Collecting of field trip permission slips.

Collecting of party money.

B. In the event K-5 teachers apply for posted bus enfrance, and Junch
supervisory assignments they shall be afforded priority consideration at
the rate of pay advertised for the position(s). '

A. Annual Professional Performance Review — The parties’ Annual
Professional Performance Review Plan dated June 30, 2016 is

incorporated into this Agreement by reference.

A. The parties’ Méntoring Program is outlined in the Memorandum of
Agreement dated June 13, 2016, and is incorporated into this Agreement by
reference as Attachment 1.

B. Compensation of Mentor:

The mentor will keep a time log as documentation for compensation, As
there will be a substantial time investment the mentor will be provided

12
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one in-servicecredit per semester or a stipend of:
202122 $1,249
2022-23 $1,249
1X. TEACHER FILES

A.  Teachers shall be entitled to review the material in their personnel file
with the exception of all placement material at reasonable times with
reasonable advance notice. This material shall be reviewed in the
Superintendent’s Office and no items shall be removed.

B. If the teacher requests a Federation Representative to be present when a
teacher is inspecting his/her files, it will be permitted under the restriction
that the Representative will not be permitted to inspect the placement
material within the file. : R

C. The teacher will receive a copy of any document relating to his/her
professional performance subsequent to his/her hiring which is placed in
the teacher's personnel file in the Superintendent's Office. A space will
be provided for the teacher's written and signed statement. The teacher's
signature indicates awareness but not necessarily agreement with the
material. The teacher may, within reasonable time, thereafter, submit
his/her written comment thereto for insertion in his/her personnel file,

D.  No material in' the teacher’s personnel file shall be shown to anyone
except the District’s administrators and the Board without the express
written consent of the individual involved. The provision is subject
however to applicable provisions of the law.

X.  IERMINATION OF SERVICES
A. Tnthe eventa probationary teacher is not to be recommended for continued
employment, he/she will be orally notified to that effect on or before April
15th if in the first, second, third, or fourth probationary year of his/her

probationary appointment. .

B. Fora teéch_er in his/her tenure year, the District will make every effort to
communicate its dissatisfaction with the teacher’s performance prior to
April 15", if the dissatisfaction may lead to denial of tenure.

C. The oral notification shall take place at a conference with the
Superintendent, and/or his designee, and the teacher at which time the
teacher shall be appraised of his/her deficiency in performance.

D. If the Superintendent, following the informal conference, determines to
recommend that the services of the teacher shall be discontinued; the

- S CQ%_G




- teacher will receive written notice thereof and the reasons for such

' recommendation as provided by law.

XI.
A. The Board shall be responsible for teacher recruitment, sclection and
orientation. - : ' : :

B. Whenever administratively possible, the school principal or department
director will arrange to have candidates meet with other faculty members
during the candidate’s visit to the District when this occurs during’ normal

- school hours. At all other times, the principal shall invite experienced

-~ faculty members to meet the candidates. Selections shall be made on the

basis of the candidate’s record and recommendations, personal interview,
observations of his/her teaching whenever possible and consultation with
those faculty members who have met with him/her during his/her visit to

the District where such meeting occurred.

- C. Recognizing the importance of teacher selection to the continued .
excellence of the school system, the Federation agrees to encourage its
members to refer the names of possible candidates to their building and
District administrators, . o DT "

- D. Professional dcv’e_ldpment for Probat'ionary Teachers

- L. Prior to opening of the school in September, probationary teachers will
~attend a fifteen (15) hour staff development course to improve their
-~ instructional and curriculum skills. Each teacher will receive one )

.~ in-service credit upon satisfactory completion of the course.

XIL EFFICIENT OPERATION

T_hé Fedefation_ ar.i'_d the Bdaf_d are in complete accord to continue the efficient
operation of the schools in Blind Brook-Rye Union Free School District.

XIIL. SCHOQL CALENDAR o . .
A, The Board shall adopt the school calendar after the Superintendent of
Schools consults with the Federation. The calendar will include 184
teacher work days, 181 student attendance days, and three (3)
Superintendent Conference days, but exclusive of emergency closing
days. B ' . . . : . o BT .

B. It shall be the professional responsibility of those teachers whose services
extend from K-5 to attend scheduled Open House Meetings (K-2, 3-5).
Likewise, it shall be the professional responsibility of teachers whose
services include the middle and high schools or the elementary and
middle/high schools to attend scheduled Open House Meetings.
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C. Parént Cbnfer.enc'es:. Grhde K-5

There will be an 11:30 dismissal on conference days. The length of
individugﬂ)arent conferences in grades K-4 will be fifteen (15) minutes
for each conference. In Grade 5, the length of individual -parent
conferences will be fiftéen (15) minutes for each conference and will be
coordinated through the guidance department so as not to exceed 24

conferences. .

Nothirig in this agreement is to interfere with the right and obligation of the
Board to carry out statutory goals and mandates, to manage employees, in hiring,
promoting, assigning, suspension, discharge or appropriate disciplinary action in
accordance withapplicable laws and-Commissioner’s Regulations, so long as
none of these actions, except those mandated by the law and regulations, are

inconsistent with terms andconditions of this agreement.

The District and the Federation are committed to the concept of professional
growth and to that end support it conceptually, philosophically and financially.
Courses for teachers outside the normal school day may be required by the
Superintendent of Schools for the purpose of improving instructional skills
and/or curriculum development. G

A. .Cour:se Work_
I.  Conditions:
a. Eaéh one (1) credit in-service course will run fifteen (15)
hours. The Superintendent of Schools will establish a calendar

of such approved in-service courses and hours that they will
run. - : ' oot

b. Out of the district in-service or graduate courses of not less
than fifteen (15) hours may receive one ( 1) or more in-service
credit, (only graduate courses will reccive graduate credit) if
these courses have received the prior written approval of the
Superintendent of Schools. .

2. Compensation:

a. Payment:

(1) Teachers at the maximum (MA + 60) will receive a single

O 4

payment for each approved course completed.
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) _Cdmpt'_:nsation.wil_l be made within thirty (30) days of the
completion of the course, assuming that the transcript has
been received by the Superintendent as in Article XXVI.

(3) A single pa'yr'r.lent'will'be pétid as follows:
(a) 2021-22: $390 Per Credit
(b) 2022-23: $390 Per Credit

OR
b, Credits:
" (1) Those teachers below maximum will receive one (1) :
salary credit for each approval course credit completed.

V) Cofnpensation in the form of salary credits will be in
" accord _with Article XX VL ' '

3. Curriculum Work — Teachers who do curriculum development work outside
the normal school day or school year or teachers who volunteer for related
organizational development work outside the normal school day or school
year will be paid at the rate of: o e

12021-22 $41.64 per hour
2022-23 -$41.64 per hour

4. Professional Development Committee — A Professional Development
Committee - will consist of two Administrators appointed by the
Superintendent of Schools and four teachers, two from the Ridge Street
School and two from the Blind Brook Middle/High School, a Special
Education representative and a Teacher Center representative appointed by
the Federation. In addition, there will be one representative from the School
Related Staff appointed by the School Related Staff Union and the Director
of Technology. The Superintendent of Schools and the President of the
Federation will also serve on the Committee.  The = Professional
Development | Committee - shall regularly ‘recommend and review
appropriate - staff development programs including, but not limited to,
Superintendent’s Days and District sponsored courses. The Committee will
make its recommendations to the Superintendent of Schools. - ;

5. Test Preparation — Teachers who provide test prepération outside the
school day as recommended by the Principal and approved by the
Superintendent of Schools, shall be paid the following rates for a one (1)

. R
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hour session:

a. 2021-22: $78.08 per.session
b. 2022-23: $78.08 per session

6. National Teacher Certification Stipend — After receiving initial approval,
any teacher who successfully completes the National Teacher Certification
Program and presents the appropriate documentation and evidence to the
Superintendent of Schools shall be paid an’ additional $1,000 stipend for
each of the five (5) years immediately succeeding attainment of the

XVL.  SUBSTITUTE TEACHER PROGRAM _ S

Teachers assigned in grade 5-12 may apply for inclusion in the substitute

teacher program whereby they may be assigned by the Superintendent or

his/her designee to serve during either their preparation or lunch period, as the
teacher may select, as per diem period substitute teachers for absent teachers.

Teachers who volunteer for such program shall indicate their availability for

these assignments by written notice to thei uilding Principals by September

15 of the school year. Teachers who have volunteered for these assignments

must accept them if offered. However, teachers may remove their nammes from

the list on 30 days prior written notice to the Building Principal, and having
done so, may not be restored to the list during that school year unless authorized
by the Superintendent. Teachers serving as substitutes will be compensated at
the following rates: SERTICREE L : '-

2021-22: $31.23 perclass
2022-23: $31.23 per class

XVI. MEETINGS

The Superintendent or his/her designee may schedule a faculty meeting on any
Wednesday of the month, except the 3“1.Wednesday, and such meetings shall
genera_ll))pot be planned to exceed one hour in duration unless prior notice is
given that the meeting is expected to exceed such norm.

XVI.  TEACHER/ADMINISTRATION ADVISORY COUNCIL

A. The Board recognizes the Teacher/Administréti.on Advisory Council
which meets regularly to discuss educational problems of mutual concern,

B. The Superintendent and a répre'sentative of the Federation shall meet ﬁpon
request to discuss matters relating to the implementation of this agreement
and on other matters of mutual concern. ' :

C. The meetings shall be held at a mutually agreeable time.




The Board and the Federation agree to continue payroll deductions for tax
shelteredannuity programs.

XX. GRIEVANCE PROCEDURE

Deﬁnition's ef Terrhs
A “Grievance shall mean a clalmed v101at10n of any express term of this agreement.

A “Grlevant shall mean an employee or group of employees in the
instructional unit asdefined in Article I of this agreement and the Federation.

A “Day” shall mean any regular work day.
PROCEDURE

Any affected employee in the unit may present a grievance to his/her immediate
supervisor. All grievances must be initiated within fifteen (15) days after the
grievant knew or should have known of the act or condition which is the basis of
the complaint. The grievance shall contain a statement of the act underlying the
grlevance the contractsection v1olated and the remedy of recourse sought.

If a grlevanee is not satlsfactorlly resolved on Level One, the Federatlon shall
becomethe grievant and only the Federatlon shall be perm1tted to proceed to
Level Two or beyond. ' :

A member of the bargaining unit cannot file a grievance against his/her own
unit.

LEVEL ONE: The immediate supervisor shall hold a conference on the
grievance within ten (10) days of the receipt of grievance. The grievant may be
present at such conference. Within ten (10) days after the conference, the
immediate supervisor shall issue a wrltten decision which shall be sent to the
grievant and the Federation. '

LEVEL TWO: In the event that the grievance is not amicably resolved at the first
step conference or by the decision, the grievant shall, within ten (10) days after
the receipt ofthe decision, appeal to the Superintendent of Schools, or his/her
designee. Appeal to the Superintendent shall be heard by the Superintendent, or
his/her designee, within ten days after the receipt of appeal. The grievant may be
present at such conference. Within ten (10) days after the conference, the
Superintendent, or his/her designee, shall issue a written decision which shall be
sent to the grievant and the Federation.

LEVEL THREE: If the grievance is not resolved at Level Two, the Federation
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may appeal to the Board of Education within ten (10) days after receiving the
- determination made at Level Two. Within ten (10) days after receipt of this
appeal, the Board or a committee thereof shall hold a conference. The grievant
may be present at such conference. The grievant shall be eht_itle_d'td_three 3)
days’ notice of such conference. Within fifteen (15) days after the conference, the
Board shall issue a written grievance decision to the grievant and the Federation.

LEVEL FOUR: Within ten (10) days after receipt of the Board’s decision, an
appeal may be taken to arbitration under the rules for voluntary arbitration of the
American Arbitration Association by filing a Demand for ‘Arbitration with the
Superintendent of Schools and the ‘American Arbitration Association. The
selected arbitrator will have the authority only to decide if the contract has been
violated and to provide a remedy for a violation. The arbitrator shall have no
power or authority to order any remedy or to'make any decision which is contrary
~to the law or rules of regulations having the force and effect of law or which in
~ any way varies or modifics any of the terms of this agreement. The decision and -
remedy of the arbitrator, if made in accordance with his/her jurisdiction and
authority under this agreement, shall be final and binding upon the parties to the
dispute. The cost for services of the arbitrator, including expenses, if any, will

‘be borne so_}e'ly_ by the losing party.

MISCELLANEOUS:

AL Fa_illir_e of the reshbnsible rcpr_es_c_hfﬁ_tiﬁe of the Board to respond withiﬁ
©the time period provided by this Article shall allow immediate appeal to
 the next step. - T B R TR o

B. ‘An employee gﬁevant must be represented at all stagés of the procedﬁre
by arepresentative of the Federation. o

' C The Federation_has the right to be in attendance and to present its views
- atany and all employee grievance conferences. - '
D. An appeal to arbitration of an employee grievance inay only be taken by
' the Federation. Lo : ' '

E A grievant must be represented by a Federation Representative and/or
NYSUT Representative at the arbitration level.

F. Any grievance that is not filed, or if filed, not presented at the next
level, within the time limitations herein specified, shall be deemed
waived. ' o

G.  The time limitations herein specified may be extended only by written
mutual agreement of the parties.
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XXIL.

H. The partles agree to make a reasonable effort to comply with requests of
~ the other party to make -available material and relevant documents
concerning the alleged grievance which are dated not earlier than three

(3) years prior to the date of filing of the alleged grievance at Level One.

L No re_ferenlce't.o or recc_rds of a grievance shall be 'placed in the
gricvant’s personnel file.

: The Drstnct and the F ederatron are commltted to promotmg the professronal

- growth of teachers and. the intellectual climate in ‘each school ‘Growth is
‘accomplished when the creative talent -of the teachers is more liberated.

~Teachers must beheve the innovations in the classroom will be recognized and

~ supported by the District. Teachers are expected to be not only accountable but

creative and 1nnovat1ve as well

To achreve thls goal the Dlstnct will establlsh a Teacher Excellence Fund a

program of competmve grants to enable teachers to design and carry out a
special professional project. A maximum of $6,500 will be allocated to the
Teacher Excellence Fund for each year of th1s agreement

The Teacher Excellence Fund wrll functlon under the followmg gu1delmes

A Ind|v1dual ‘competitive grants w1ll range from $250 to $l 200 per
' grant '

B. Grants will be made to teachers to provrde creative and enrlchmg
programs for students, such as, weekend seminars, class lecture series,
innovative lessons and specrahzed pro_|ects :

C. Teacher Excellence Fund Comm1ttee con31stmg of two administrators
appointed by ‘the Superintendent of Schools and two teachers
appointed by the Federation who will represent the elementary and the
middle/high schools. The committee may elect to choose anon-voting
chairperson. The committee will develop timelines, spec1ﬁc criteria
and evaluation of protocols for the grant competition in accordance
with the standard set forth i in paragraph B above

The commrttee w1_ll evaluate the grant applications and make
recommendations to theSuperintendent and Board for funding.

Begmnmg with' the 20]1 12 school year the annual percentage increase in
tuition for children of non-resident teachers will be equal to the percentage

increase in salary. In no case will the increase be greater than that charged to
the public. The projected tuition rates for children of teachers are as follows:

20

2

&




2021-22 202223
K-5 $3,171 $3,171
612 $5319 5,319

Acceptance into any grade level for children of teachers shall be dependent on
space avallab1hty as determined by the Superintendent of Schools. As a
practice, an addltlonal class will not be opened for the non- re31dcnt chlldren of
teachers :

XXIIL ERINGE BENEFITS
A. Health Insurance

1. The Board will provide health insurance coverage for either an
individual or any employee’s family in the New York State
Employees Health Insurance and ‘Major Medical Plan or an
_equivalent health  insurance plan purchased by the Board of
Education. A committee, consisting of an equal number of Board
of Education and Federation representatives, will review such other
health insurance plan that may be proposed to the Board of

- Education to determine whether it is equivalent to the New York
State Employees Health Insurance Plan. Effective July 1, 2007, the
'.Supermtendent and - representatlves of the Federation shall meet

- upon request to discuss cost saving strategies and alternatwes to the
‘current medical health and welfare benefit plans. Such other plan(s)
will not be implemented unless the Committee determines that it
provides benefits equivalent to those provnded for the New York
State Employees Insurance Plan

2, Eﬂ‘ectlve January I, 2014 teachers will contrlbute 25% of the
applicable health insurance prem1ums mdmdual two-person or
' -famlly coverage

3. . -The Board of Educatlon wnll pay 100 percent of the Health
Insurance and Major Medical Premiums for retired teachers, except
as provided hereafter. Retirees hired prior to July 1, 2017 with less
‘than 22 years of service in the District shall make a fixed annual
contribution for health insurance in the following amounts: (as long
as the Board purchases health i insurance from NYSHIP)
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RETIREE CONTRIBUTIONS FOR HEALTH INSURANCE FOR
IVIEMBERS H[RED PRIOR TO 7/1/2017 - -

Years of Servnce Perce_nt of Fm_al Year Percent of Final Year Premmm -
Lo | Premium - Individual ' - Family
21 years . 25% : L 2.5%
20 years ' 5% . B 5%_
19 years _ - 15% ; o 15%
18 years - 0% 10% .
17 years - 2% -2._.'0%_ T
15 years . ' - 40% O _ o 40% S
14 years 50% © 50% of Indmdual plus
' - ' 65% of Dependent Coverage
13 years 50 - ~ 50% of Individual plus
: ' 65% of Dependent Coverage
12 years 50% _ 50% of Individual plus
'_ - 65% of Dependent Coverage
11 years 50% 1 . 50%of Individual plus
_ L o '65% of Dependent Coverage
10years | - 50% - [ 750%of Individual plus
EEE T ' o 3 65% of Dependent Coverage
Less than 10 years 100% . S 100%

For employees with effective dates of hlre on or after July 1, 2017 the Board of
Educationshall pay for Health Insurance and Major Medical Premiums for
retired teachers, and the retiree shall make a fixed annual contrlbutlon for health
insurance in the following amounts as llsted below o :

RETIREE CONTRIBUTION S F OR HEALTH IN SURAN CE

Yearsof | Percent of Final Year Pre_m_iulii -| Percent of Final Year Premmm
Service Individual I - Family

20+ years 25% B | 25%

19 years 26% o | 26%

18 years 28% 1 28%

17 years 30% : 30%




16 years 30% . 30%
15 years 40% 40%
14 years 50% 50% of Individual
plus 65% of Dependent
Coverage
13 years 50% 50% of Individual
plus 65% of Dependent
Coverage L
12 years 50% B 50% of Individual
. plus 65% of Dependent
Coverage =
11 years 50% : 50% of Individual
' plus 65% of Dependent
Coverage
10 years 50% 50% of Individual
plus 65% of Dependent
Coverage
Less than 100% 100%
10 years

4. The District shall continue to provide an IRS 125 Flexible Spending

Plan, to the extent permitted by the law.

B. Elective Plan

L.

At the teacher’s option, the teacher may reduce medical insurance
for a full year by completing an appropriate form furnished by the
District. Any teacher changing from family to individual coverage
or waiving family or individual coverage shall receive 35% of the
premium savings. These monies will be non-pensionable and are
taxable. : o

Teachers selecting to reduce their coverage must do so each year by
March1®, with the provisions of this section taking effect on July 1%,
Payment of teacher share shall begin with the first half payment on
payroll nearest to December 15th and a second payment on the
payroll nearest to June 15%. Full coverage will be automatically
reinstated each year the teacher fails to file. Reinstatement shall take
place on July 1% and all benefits will be available on the date.

A unit member who has withdrawn from the insurance plan may re-
enter the plan at any time, if the coverage which allowed the
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individual to select the option is no longer available.
C. Insurance Allowance

The Board of Education will contribute to the Federation Welfare Fund
aninsurance allowance for each full time unit employee as follows:

2021-22 $1,600 per member
2022-23 $1,600 per member

The Board of Education will contribute to the Federation Welfare Fund
an insurance allowance for each part time unit employee (as hereinafter
defined) as provided in Article XXXI below under the heading “Part
‘Time Teachers”. Trustees of the Welfare Fund and/or the Federation shall
provide a copy of the Trust Instrument and a copy of the previous year’s
audit to the Superintendent of Scheols by October 13 of each year.

XXIV. LEAVES
A. Parental Leave

1. Pregnancy Leave

a. A teacher unable to work and on leave of absence because of
pregnancy or childbirth will be allowed to charge such leave to
unused accrued sick leave credits provided she is medically
disabled from the performance of her duties and then only for
such period of her leave that she continues to be so disabied.

2. Child Care Leave

a. Upon the application of the teacher, the Board will grant an
initial unpaid leave of absence for child-care purposes for the
period specified in subdivision (c) below which shall include
the pregnancy leave of absence time granted to such teacher.

b. All rights and conditions of child care leave shall apply equally
to males who become fathers through the birth or adoption of a
child. The District recognizes that all teachers have the right to
begin a child care leave at a time appropriate to their personal
family needs; however, in order to better meet the needs of the
students and maintain the continuity of their education, the
District requests that, whenever possible, a child care leave
commence at the beginning of the school year and terminate at
the end of the school year.

. Such initial leave shall be subject to the provisions hereinafter
set forth:
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either by September lst or February lst unless the
Dlstrlct deterrmnes 0therw1se

d. Subject to the Supermtendent s recommendatron child care
leave, if extended, will be extended only for the next succeeding
full school year at the sole dlscretion of the Supermtendent and
Board of Education.. :

( 1) Wrth the increasing drﬂiculty of recrultmg qual]ﬁed and
certified teachers, the extension of an addrtlonal year
leave w1ll not be automatlcally granted

e A teacher granted a chrld ‘care leave of absence pursuant to
subdlvlslon“A 2.” above may purchase at his/her own cost and
expense coverage ‘under the health i insurance, major medical
and insurance ‘allowance plans specified in Article XXIII
'(Fringe Benefits) provided the particular plans then in effect
permit the teacher to make such purchase.

f. A teacher w1ll be ehgrble for a child care leave when he/she
adopts a child, pursuant to the same terms, provisions and
conditions set forthin subdivisions 2.a-e above with respectto a
ch1ld born to such teacher.

B.  Extended Leaves _
1. Conditions:
8. Such leaves shall be granted only for one full school year or
for thebalance of the school year in which granted, and may,

subject to the recommendation of the Supermtendent be
extended for the next succeedmg full school year '

b. A teacher must glve written notrce to the Superlntendent, by
February 1% of his/her leave year, of his/her intention to return
to theSchool District upon the expiration of his/her leave of
absence. A teacher who gives timely notice of his/her
intention to return to his/her position upon the exprratlon of
his/her initial leave of absence, and thereafter requests an
extension of his/her leave for an additional full school year,
may, subject to the recommendation of the Superintendent, be
granted such extended leave or denied such extended leave,
solely at the drscretron of the Board.

c. These types of leaves may, subject to the recornmendat10n of
the Superintendent, be granted or denied at the sole
discretion of'the Board.
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2. Types of Leaves:

a. Overseas Teachers Sérv.ice'and Peace Corps — A one (1) year
leave without compensation may be granted at the discretion
of the Board. o : '

b. Professional Leave -- Subject to the recommendation of the
Superintendent, a leave of absence without compensation may
be granted to those teachers who are going to be involved in

professional development activitics within their respective
“fields. Teachers granted this type of leave shall not advance
on the salary schedule or maintain rights to any benefits. A
teacher granted such aleave of absence may purchase at
his/her own cost and expense, coverage under the health
insurance, major medical and insurance allowance plans
specified in Article XXII (Fringe Benefits) provided the
particular plans then in effect permit the teacher to make such
purchase. o o R

¢. Health Leave -- Subject to the recommendation of the

Superintendent, a leave of absence without compensation may

be granted to teachers for reasons of health. Teachers granted

this type of leave shall not advance on the salary schedule or

maintain rights to any benefits except that they shall be

- continued under the Board’s Health Insurance, Major Medical
and Welfare Fund. = - - o0

d. Personal Leave -- Subject to the recommendation of the
Superintendent, a leave of absence without compensation may
be granted to teachers for personal reasons but without
specification of reasons. Teachers granted this type of leave
shall not advance on the salary schedule or maintain rights to
any benefits. A teacher granted such a leave of absence may
purchase at his/her own cost and expense, coverage under the
health insurance, major medical and insurance allowance
plans specified in Article XXIII (Fringe Benefits) provided
that the particular plans then in effect permit the teacher to
make such purchase. N S '

C. Short Term Leaves
L. Personal Leaﬁe
a. Each teacher shall be allowed four (4) days of personal leave
annually for compelling personal business. A teacher's request

for such leave must be submitted to the building principal at
least forty-eight (48) hours prior to the requested date on the

._ @C%%
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forms supplied b}*he Superintendent’s office, which shall
contain space for an affirmation by the teacher that the
requested leave is for compelling personal business that
cannot be accomplished outside of school hours; but the
teacher need not specify the nature of the compelling personal
business. - :

b. With respect to emergencies making required advance notice
impossible, request for personal leave shall be submitted with
an explanation to the principal for approval of the late notice.

¢. Granting of pérsqnal leave days immediately before or after
any vacation or recess period shall be discretionary with the
Superintendent. ' :

d. Personal leave is defined as compelling personal business
which cannot be accomplished outside of school hours.

e. Unused personal leave days shall be accumulated with
unused sick leave days.

2. Sick Leave

a. Each teacher with less than three (3) years’ service in the
district ‘shall be granted ten (10) days sick leave at the
beginning of each school year.

b. Each teacher with three or more years’ service in the district
shall be granted fifteen (15) days sick leave at the beginning
of each school year.

¢. Unused sick leave days shall be accumulated without limit.
However, only accumulated days up to 184 days through 2011
and thereafter will be used for sick leave. All days above the
foregoing limits will be placed, as they accrue, in a separate
category. Unused sick days and these additional accrued days
may be used as part of a retirement or other incentive plan.

d. After five (5) consecutive days of sickness a teacher shall be
required to submit medical documentation substantiating the
absence upon returning to work. All certificates from the
teacher’s attending physician referred to in this article shall
be subject to the review and approval of the Board’s medical
officer which shall include a medical examination of the
teacher if directed by the Board.
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3 Death in the famlly Each teacher shall be allowed five (5) days
leave for a death in the immediate family, the first three of which
are not deducted from the swk leave accumulat1on

XXVSIQK.LEAXE.BAHK

A.  The purpose of the Slck Leave Bank is to provnde smk leave credlts toa

- teacher who is unable to work because of serious personal illness or

: d1sab1l1ty, ‘but .is expected to recover and return to work full time in a

_reasonable time. Sick Leave Bank days are made avallable as a

- professmnal courtesy It is expected that ‘members exércise good

- judgment in the use of their sick days prior to applymg to the Sick Leave

- Bank for assistance.: The Sick Leave Bank committee and the greater

Blind Brook-Rye communlty have: ‘every reason to expect that members
granted S1ck Leave Bank days w1ll use them responsnbly '

B. The Sick Leave Bank W1ll be adm1mstered by a committee in accordance
w1th its rules and regulatrons document and along the followmg lmes

1. The teacher applymg for s1ck leave credits must belong to the
' bank; . .
2. Partlclpatlon by teachers will be voluntary and each volunteer

teacher will contribute a maximum of two sick leave days If at
: any time during the school year the number of days in the sick
. bank falls below 75, the Federation may request of its members a
B voluntary contrlbutlon of ‘up to two days per member, New_
members who join shall contribute only one tlme in their, ﬁrst year

asa member of the s1ck bank; -

3. A maximum number of aggregate sick leave days wh1ch may be

' ~ contributed tothe bank by the participating teachers within the

limitations contained in the subparagraph (B) above w1ll be
establlshed by the Commntee .

4, The bank w1ll be _|o1ntly admmlstered by Board of Educatlon
representatrves and Federatlon representatlves

5. The bank’s sick leave days may be utlllZCd only w1th respect toa
- teacher’s serious illness or disability requiring periods of medical
care beyond unused sickleave days accumulated by the particular
teacher and where the teacher is expected to recover and return to
work full time ina reasonable time; :

6. The committee will determme the ellglblhty of participating
teachers within thestandards specified in subparagraph (E) above;
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7. The commlttee may establish such other provisions, not
“inconsistent with and subject to the provision of this Article that it
may deem necessary or proper toadminister the Sick Leave Bank.

XXVIL SALARY
A. The teachers’ salary schedules for 2021-22 and 2022-23 are attached
hereto as Appendices A-1 and A-2. Where applicable, the annual-
increases for each of the two (2) school years of this contract are provrded
below : :

1. Salary Adjustments Where appllcable, teachers w1ll receive mcreases to
- their annual contractual salary as mdleated below durmg the two (2) years
of this’ contract ' :

2021 2022 - l 0% plus step movement as to salary schedule
only, retroactlve to July 1, 2021

2022-2023 l 25% plus step movement as to salary schedule
only

Effectlve July 1, 2017, Federat1on members hlred prior to 7/1/17 can earn
no more than one (1) 15-credit lane change every eighteen (18) months
from their last lane change that was approved and implemented by the

- BOEL. Effective July 1, 2021, ‘this lane restriction increases to no more than
(1) 15-credit lane change every twenty-four (24) months from their last
lane change that was approved and implemented by the BOE. For the (18)
month lane change for members hired prior to 7/1/17, if the member earned
all credit towards their next 15-credit lane change prior to 6/30/21 then this
next lane movement wrll oceur on 9/ 1721,

' -Federatlon members hu'ed aﬂer July 1, 2017 can earn no motre than one
- (1) 15-credit lane change every twenty-four (24) months from their
- effective date of employment or last lane change effectwe 1mmed1ately
(i.e. effectlve July 1, 20]7) ' : -

B. Salary Career Increments (Longewty) Teachers, upon completion of the
15" step of the salary schedule shall receive career increments as
speclﬁed below: _ _

21222 A022:23

Years 1-5 $3,422 $3,422

beyond Step 15




Year 6-10 84,631 84,631
beyond Step 15 oo

Year 11+ $6,943  $6,943

beyond Step 15 o S _

New longevity table for faculty m_efnberé appointed after 7/1/17:

Years 1-4 $4,631 . $4,631
beyond Step 21 T
Year5+ - $6943 $6,943

beyond Step 21

C. Credit Hours — Not more than fifty percent of all accumulated study credit
hours may be in-service credits. Anyone who has fifty percent or more in-
service credit hours will have to match all future in-service credit hours
with graduate credit hours in order to receive salary adjustments. Moreover,
any study credit-hours over 45 hours beyond the baccalaureate degree or
any study hours over 60 hours beyond the master’s degree shall not be
credited for salary purposes. Upon application of the individual concerned,

~ these limitations on total number of hours to be given salary study credits
may be waived by the Superintendent for due cause such as certification
. requirements. . ool S

B Sall_ar.y s_tﬁdy credit h(juré w1ll be baid for after a teacher has earned and
accumulated such credit hours in the following units: :

Teachérs with a B.A. d_e_gree: Units of 15, 30, and 45 hQurs.*
Teachers with a M.A. dégfe'e: Units of 15, 30, 45, and 60 hours.*

*All teacher& on a ten credit lane, the'ﬁ_'_éxistin‘gr, as of December 13, 1995, will
remain on such lane until such time as they have earned enough credits to
move to the next succeeding fifieen credit lane.

Ten credit lanes shalt be co_nﬁn’ued_-for this purpose only.

In order to be entitled to the study credit hours provided for in the contract: 1)
prior course approval by the Superintendent is required; and 2) official
transcripts must besubmitted to the Superintendent’s office as follows: with
respect to summer courses (which are taken between June and August)
transcripts must be submitted by October30™, with respect to fall courses
(which are taken between September and January) transcripts must be
submitted by February 28, with respect to spring courses (whichare taken
between January and May) transcripts must be submitted by July 30,
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If the teacher is unable to obtam a transcript to submrt to the Supermtendent s
ofﬁce\wnthm the time limits specified above, the teacher shall within such time
limitations (a) submit a copy of his/her grade report to the Superintendent’s
office; and (b) write to the appropriate college or university requesting such
transcripts and send a copy ofsuch request to the Superintendent’s office.
Under such circumstances, the transcript shall be submitted to the
Superintendent’s ofﬁce immediately upon request, :
XXVII. QQ.QRDINKLQBS[A]MSQRSLIEAM.LEADERS
A. Prior to July 1, 2018 all Coordmators wrll have no more than four (4)
teachmg assrgnments Effective July 1, 2018 all coordinators will have no
more than five (5) teaching assignments, For the 2018-2019 school year,
the Federat1on and_the District,- upon mutual agreement, will ‘meet to
d1scuss expectatlons of Coordinators and any proposed revisions to the
existing role of a Coordinator, Any proposed revisions to the role of a

Coordinator resulting from the dlscussmns shall be mutually agreed upon
by the Federation and the Dlstrlct . :

The coordmator terms w111 be annual appomtments subject to the
Superintendent’s recommendation and Board approval. Coordinator
duties willbe carried out during prep per1ods professmnal perlods and/or
out51de of the school day : _

B. The Wr1tmg Center Advnsor wrll have no more than ﬁve (5) teaohmg
a351gnments '

C. In addition to their teacher salary, Coordinators who serve in such
assignment for a full school year wrll each be paid stipends as follows

202122 . - $11,000
2022-23 and thereaﬂer s, 000

The stipends will be subject to negot1at10ns when the contract expires.

C. Remuneratlon for Teams Specials, Special Educatlon Leaders K-5in
addition to the teacher s salary wrll be:

2021-22: Base pay of $3,331 for new leaders Returmng leaders will
receive $3 435 S

2022-23: Base pay of 3,331 for new leaders; Retummg leaders will
receive $3,435,

D. Educational Advisors and Mentor Advisors K-5 and 6-12




2021-22; Base pay of $4,060 for new Advisors; Returning Advisors
will receive $4,164.

2022-23; Base pay of $4,060 for new Advisors; Returning Advisors
will receive $4,164

E. K-12 Music Advisor and K-12 Art Advisor

2021-22: Base pay ofﬁ,ZOS for new Advisors; Returning Advisors will
rec_':eive $5,309. : . :
2022-23: . Base pay .oft5,205. for new Advisors; Returning Advisors will

‘receive $5_,309. : C

F. Guidance Liaison to Cabinet shall receive a base stipend of $1,041 in the
2021-22 school year. This position shall rotate amongst counselors each
year. ' _ C

2022-23: Base pay of $1,041 for new liaisons.

XXVIL  EXTRA-CURRICULAR STIPEND SCHEDULE

A. Coaching: : S
I Coaching positions are annual positions,

2. The stipend to be pﬁid for each of the coaching positions is
listed in Appendix B-1.

3. Teachers in the Blind Brook-Rye UFSD who apply for and are
appointed to an approved coaching assignment will advance on
a step basis under the following conditions:

a. Teachers step advancement will be cumulative:

b. Step payment will be in addition to the coaching stipend for
a particular sport:

¢. Step payment will be credited for each full season of
experience within the same sport;

d. Step increnients will be given only when coaching within the
same sport, irrespective of the levels (Modified, Junior
Varsity, and Varsity); :

e. Teachers who move from one sport to another will begin at
Step 1 within the new coaching assignment;
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£ The steps are és.follloy.vs. below:

| Current schedule shall be in:effcct for 2021-22 and 2022-23.

202122 . . Annval - - Cumulative
' " Increase Increase
Step1: $52.07  $52.07
Step 2: an additional  $78.01 - $130.14
Step 3: an additional  $104.11 $23425
Step 4: an additional - - $130.14 . '$364.38 =
Step 5: an additional §  $156.17 : $520.53
202223 ~ Annual ‘Cumulative
Lo " Increase Tncrease
Step 1: . ' $52.07 - $52.07
Step 2: an additional ~ $78.01 = $130.14
Step 3: an additional  $104.11 1 $234.25
Step 4: an additional  $130.14 '$364.38
Step 5: an additional $  $156.17 $520.53

g All out of district coaches will be placed on the same step
system as in district coaches commencing at Step 1.

~h. A Varsity coach or a Mock Trial Advisor who takes his/her
team past the first round of post-season competition will get an
additional stipend in the following amount(s): for second round
post-season play, 8% of his/her stipend; for third round post-
season play, an additional 8% of his/her stipend,

i. The Superintend'ent of Schobls and A'thl'et'i__(_: Dire_ét_or will. .
update Fall, Winter, and Spring coaching assignments on an
annual basis. = - . : E

B. Co-Curricul_ar Act'i_vity Prograrh:
1. Participation by. the activity advisors in the activity program is
voluntary. After applying for an advisory position,
- appointments will be recommended by the administration to

the Board of Education. These are annual appointments.

2, The stipend to be paid for each of these posi'tions. is listed on
Appendixp-l '

3. The Superintendent of Schools and Federation President will
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_ : _ l_lpdate cb-curricul_ar activities on an annual basis.
XXIX.  CHAPERONING
Teachers assigned to 'chaperohe scheduled and approved'after-school
activities will be paid at the chaperorie rate as specified in Appendix B-3.

Head Chaperone: L

A head chaperone is normally the adv1sor of an orgamzatlon The head
chaperone shall ensure that the school regulatlons regarding the activity
- program are enforced Where more than one head chaperone is requlred for an
' act1v1ty, prlor approval of theSupermtendent is required. :

A. The Board of Educatlon shall have the right to prov:de a retirement
mcentlve plan for the memibers of the bargaining unit specified in Article T
'(Recogmtlon) The Board will provide unlform criteria and procedures in
setting up such a plan but the parties hereto agree and acknowledge that the
incentive granted to such Tetiring persons, including but not limited to cash
payments and other retirement benefits, may vary among such persons.
Total accumulated sick days will be a component part of any incentive plan.

A copy of such umform crttena and procedures will be made available to
the F ederatlon s S : . o

B. Early Retlrement Notlﬁcatlon Any teacher cligible to retire, who notlfies
the Superintendent of Schools in writing by January 15% of cach year of this
contract will receive, upon the Board of Education’s public acceptance of
said teacher’s intent to resign for purposes of retirement, a one-time total
_payment for eariy notlﬁcatlon to the Dlstrrct in the followmg amount:

2021-22 $1, 562
: 2022 23 - $1, 562

C. Attendance Incentwe
1. Criteria
a. The Member must be recognized by the Teachers’ Retirement
System as eligible ‘to retire by June 30" of the year of the
Incentlve Ellglblllty is the respon51b1hty of the member

b The Member must have 22 years of service in the B]md Brook-
Rye School DlStl‘lCt

c. The Member must give written notification to the Supermtendent




of Schools by November 15t of the school year in which the
member wr]l retrre ' .

1} Notrﬁcatlon for the 2011-12 school year and all succeeding
years will be by Nov. 15th of the school year in wh1eh the
member will retire.

2) The stipend for the early notification shall be the following:

202122 $4,164
202223 $4;164

3) The: early notification enables the District to recruit for a
" teacher in a tlmely manner to find the most hlghly qualrﬁed
-candrdate :

d In addmon to the stlpend and for many years of devoted service

to the District, the ‘members will also be compensated the

"~ following amounts for unused sick days. Payment shall occur by
July 15" for momes eamed on or before June 30" of cach year;

2021 -22: Tier 1 $20 83 per day for 101-200 days
: Tier 2 $31.24 per day for 201-300 days
Tier 3 $4l 65 per day for 301 350 days

202223 - Trer 1 $20 83 per day for 101-200 days
Tier2 $31.24 per day for 201-300 days
Tier 3 $41.65 per day for 301 -350 days
1) Tiers will accumulate in value
a, Example: Member has met ail the above criteria
and has 150 unused sick days. -
- Member will receive stipend for early
notification, $4,000, and 50 X $20 $1 000
Total = $5,000. o :
b. Example Member has met all the above enterra
and has 250 unused sick days." ; '
Member will receive stipend for early
notification, $4,000, and 50 X $30 = $1,500 and
payment for days 101— 200, 82, 000 Total
Payment = $ 7, 500
XXXI. BABJ:HMEIMCH.ERS
A. Classification :
1. Part time teachers who are not required to be present every day, but
who work a full day when present, will be subject to all conditions of
a full time teacher in a similar position on the days when the part time
teacher is present Salary will be computed as a proportion of the full

Q)
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time teaching assignment. The number of sick and pe'rsonél.d_ays
allowed annually will be pro-rated on the basis of their assigned part
time work. ' L ' I

2. Part time teachers who are required to be present every day are
expected to provide services similar to those provided by full time
teachers, in addition to the classroom teaching assignment. These
services shall be in proportion to their teaching assignment. Salary
will be computed on the basis of percentage of days per week normally
worked. The number of sick and personal days allowed annually will
be the same as that of a full time teacher in a similar position. .

B. Heal_th Inéuranbe

1. Payment shall be made by the Board of Education, for part time
teachers who are assigned to teach fifty (50%) percent or more (based
on the computations determined in the previous paragraphs in this
Article) with respect to the health iﬂsutanCe, major medical and
insurance allowance provided for in Article XXII of the agreement.

2. Any part time teacher who is eligible for health insurance and major
medical provided for in Article XXIII of this Agreement and whose
gross salary is less than that of BA Step 1 will contribute 50% of the
health insurance contribution provided for in Article XXIII A 2 of

- this Agreement. - 0o T

3. Payment for part time teachers who are assigned to teach less than fifty
(50%) percent (“less than 50% teachers”) will be made with respect
only to the insurance allowance provided for in said Article XXHI on
a pro-rated basis based on their percentage of their assignéd part-time
work. However, such “less than fifty (50%) percent teachers” may, if

_eligible, purchase at their own cost expenses, full coverage under the
‘health insurance, major medical and insurance allowance specified in
Article XXIII of the agreement provided they are permitted to do so
by the respective insurance carriers. L T R
C.  Advancement on the Salary Schedule

Regular part time teachers will advance one step on the teacher salary
schedule in the same manner as regular full time teachers do, but the
salaries paid them will be prorated : based upon the percent of their
assigned part time work. ' S S

Teacher appointments may need to be rha_de mid-semester when there is the

expectation of the teacher who is being replaced returning to his/her former
position inthe following semester. Therefore, a long-term substitute teacher
appointment category is established as follows: : '

. &
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1. When the expectation and Board motion states that the teacher will not
be continuing in that position in the subsequent semester benefits will
be paid for by the District in the following manner:

a. Cut-off dates for this substitute appointment are November 1* for
fall semester and April 1% for spring. Anyone appointed after

these dates will not be extended any benefits.

b. Empire health benefits will be paid at 50% for individual and 65%
of the difference between individual and family coverage (Empire
minimums). No vision/dental benefits will be extended.

¢. Ifthe individual’s status changes in terms of continuing next
semester, that person’s benefits will become whole at the time
of the change in Board appointment,

XXX, PARENTAL COMPLAINT PROCEDURE :

No action shall be taken against a teacher or teaching assistant by the
Administration by reason of a parental complaint unless the complaint is
submitted in writing, signed and delivered either in person, by mail or
electronically and presented in the presence of the teacher involved. The teacher
shall be permitted to answer such complaint and to confer with the appropriate
administrators concerning it. If the complaint is made a part of the teacher’s

- personnel file, the teacher may submit a written explanation which will also be

~included in his/her personnel file, ' B L

XXXIV. PRINTING OF AGREEMENT

The Board will duplicate copies of the Agreement and distribute to each teacher.

XXXV. IEACHING ASSISTANTS
1. Annual Salary: _ |
Teaching assistant annual salaries for 2021-22 and 2022-23 are listed below. The
schedules were established providing for three lanes (AAS, BS, and MA) and

five steps as presented below.

2021-2022

Step AAS  BA MA
1 $41,075 $41,692 $42,308
2 $41,891 $42,520 $43,149
3 $42,725 $43,365 $44,007
4
5

$43,574 $44,227 $44,881
$44,440 $45,107 $45,774




2022-2023

“Step AAS BA  MA

1 $41,588 $42,213 $42,837
2 - $42,415 $43,052 $43,688
3 $43,259 $43.907 $44,557
4 $44,119 $44,780 $45,442
5 $44,996 $45,671 $46, 346

Salary Ad_;ustments Where apphcable, teachmg assrstants will receive COLA
increasesto their annual contraetua] saIary as mdlcated below durmg the two (2) '
- years of this contract. : :
' 2021 2022 . ;
1% on schedule pIus step movement on July 1 2021
2022- 2023 :
1 25% on schedule pIus step movement on July 1,2022

2. Salary Career Increments (Longev:ty)

Teachmg assrstants upon eompletmg the requlsrte number of years of service,
shallreceive career mcrements as follows '

2021-2022 L
Longevitv Amount
| After 5years 1 $423
| After 10 years $1 006
| After 15 years $1,851
After 20 years $2,857
After 25 years $3,702
2022-2023 B
Longevity - .Amount
| After S years - $423
| After 10 years - .$1,006
After 15 years . $1,851
After 20 years $2,857
Aﬁer 25 years_ - $3,702

3. Work Day:

‘Teaching Assistants shall work a mne-perlod day mclusrve of one
duty free lunch penod

4, Health Insurance :
The Board will provide health insurance coverage for either an
individual or an employee’s family in the New York State Health
Insurance and Major Medical Plan or an equivalent health insurance
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- plan. The B_ozird shall péy the portion of the applicable premium
remaining after the appropriate teaching assistant contribution for the
year as noted below: - : '

20212023
C1LS% -
The annual contribution shai_ll be adjusted once annually on January 1*
for teaching assistants and shall be an amount that reflects the annual
Ppercentageincrease of the new year insurance premium cost. -

~ The Board will pay the cost of health insurance for retired teaching
assistants according to the same schedule that is applicable to teachers,
The Board will pay 100% of the health insurdnce cost for a retired
teaching assistant who has at least 22 years of service with the District.

5. Professional Devé]bbkhent o

The Board of Education encourages professional -development for
teaching assistants. To this end, all full time teaching assistants shall be
reimbursed  for work-related courses provided each of the following
conditions is fulfilled: - e : :
a. The employee shall submit a written request to the Superintendent of
-~ Schools by March 15th identifying the course to be taken, dates,
. times, tuition cost, institution to be aitended, and the work-related
nature of the course. R o o

'b. Upon approval, the Superintendent will confirm in writing that
reimbursement to the employee for said coursework is eligible for
reimbursement. s L :

- e ___Co_i.lfséS_ rhus"_t be atte_hded 6utside the regular work day of the
employee. REETE R o
d. The Coﬁrse(s) must be offered at an approved college, university or
- institute as determined by the Superintendent of Schools. _

e. Employees may enroll for coursé_s that grémt either
undergraduate/graduate credit or no credit.

f. At the conclusion of the course, the employee must submit an official
transcript from a credit granting institution or an authorized letter on
institute stationery stipulating satisfactory course completion. The
employee will also submit a credit card receipt, cancelled check or
money order made out to the college, university or institute for the




amount of tuition approved in s_ubparagraph “b” above.

g Teaching assistants shall be limited to a maximum of two (2) work-
related course reimbursements (not to exceed a maximum of $3,000)
for each school year (September 1st through June 30") one each
semester). . - - T : '

6. Other Fringe_B'cr_leﬁts: o ol - . o
Teaching assistants are entitled to other fringe benefits afforded teachers

_ - per this agreement and as enumerated in the language of the contract.

: . The parties agree to establish a Health and Safety Committee during the

- 2017-2018 school year, subject to the foIleing: ' '

Safe and healthful conditions in school buildings, parking lots, and exterior
school premises shall be reasonably maintained. To this end, a Health and
Safety Committeeis to be created, which shall be composed of District
representatives from cach building, the Superintendent, representation from
the Blind Brook-Rye Federation of Teachers, and the Blind Brook Employees
Local 4060. Other parties of interest will be invited to be members of equal

standing. This Health and Safety Committee shall; |

a ' Devise a “complaint report form” which all employees may
: use to communicate health and safoty concerns or problems
to their building-level labor-management committee. If the
concern is not: resolved by the building-level - labor-
management committee within 10 work days, then ‘this
concern shall be referred to the District Health and Safety

- Committee for further review and action. Once a complaint

is referred to the District Health and Safety Committee, the
President (or the President’s designee) of the originator's

union shall be notified in writing, Reason for denial of
~action on any concern shall be given in writing to all parties

at each level of the process. -
b Meet at least four (4) times a year.

C Examine and make recommendations concerning District
- "housekeeping" practices and procedures, including but not
limited to usage of all equipment and materials and access

to records. - S ' o
d Recommend to the Superintendent for appropriate action
regarding health and safety issues, which shall be

. considered in a timely manner but not later than ten (10)

B,
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business days after the recommendatlon is made.

e The Superintendent shall be respons;ble to mvestlgate and
resolve all complaints and ensure compllance w1th a]I health
and safety regulauons

XXXVII. SAVINGS CLAUSE

If any section or clause shalil prove to be invalid, the remmder of the
agreement shall not be affected

IN WITNESS WHEREOF the parties hereto have executed thls document the year and
dayfirst above written. - . o

BL[ND BROOK—RYE FEDERATION
OF TEACHERS LOCAL 1890 :
NY SUT-AFT o

PRESIDENT, F E_DERAT_ION

BY

BOARD OF EDUCATION BLIND
BROOK-RYE UNION FREE SCHOOL
DISTRICT '

PRFSIDENT, BOARD—""
OFEPUCATIO -

BY -
VICE PRESIDENT, BOARD OF
EDUCATION

GGDOCS-1860023837-3%
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Modified: Track/Field (1 of 2) -

3,833 3,933
Modified Track/Field (2 of 2) 3,933 3,933
Modified Volleybail 3,933 3,933
Modified Cheerleading - Fall 3,933 13,933
| Modified Cheerleading - Wirter.. 3,833 3,933
| Varsity Baseball - 6,863 6,863
Varsity Baseball Asst 4,098 4,099
.| Varsity Basketball (Boys) 7,742 7,742
‘Varsity Basketball (Girls) - 7,742 7,742
. [ Varsity Cheerleading (Fall) 4,479 4479
Varsity Cheerleading (Winter) 4,479 4479
Varsity Cross Country - . 4,883 14,803
| Varsity:Football 9,369 19369
Varsity Football Asst 6,246 16,246
Varsity Football Asst 6,246 6,246
| Varsity Footbalt Asst 6,246 6,246 -
Varsity Golf : _ 3,914 13,914
" | Varsity Lacrosse (Boys) - 6,997 | 6,997
Varsity Lacrosse Asst (Boys) .~ 4099 - 4,099
- | Varsity Lacrosse (Girls) -1 6,997 6,997
' [Varsity:Lacrosse Asst-(Girls) © 14,009 4,099
Varsity Ski Team 14312 4,312
Varsity-Soccer (Boys) - 16,997 16,997
| Varsity Soccer(Girls) - 6,997 . 16,997
- ['Varsity Softball (Girls) - 6,863 6,863
| Varsity Softball Asst (Girls) . 4,099 4,099
‘Varsity Tennis {(Boys) 4919 -4.919
Varsity Tennis (Girls) - 4919 4,919
Varsity Track/Field (1 of 2) . 6,863 ‘6,863
Varsity- Track/Field (2 of 2) 6,863 6,863

Varsity Volleyball (Girls)

50

6,215

16218




APPENDIXB-2 -

- EXTRACURRICULAR ACTIVITY STIPENDS - 2021-2022 t0 2022-2023

Art Club 1 $966] - $966|
. [@BlindBrook TV Club 1 '$966] 3966
|Book Club 1 $966 $966] -
DECA 1| $966] 9066
Diversity, Equity, Inclusion Ciub -~ 1| $986| - 3966/
- |brama Club | ] 1 | 8966  $968|-
GilUp Club - 1 | $966] $966|
{Girls Who Code 1 . $966| - $966|
. [Human Rights Council Club 1| - 9966  3$966|
|talian Club 1 | - '$966| $966|
 Memory Project 1 o 8066 $966
~ [Midnight Run Club 1 '$966] . $966
. |SADD (SAS) 1| $966]  $966|
. [Multi Cuttural Club 1| %966 3966
~|Peer Tutoring Club 1 _ $966 $966
" |Political Action Club - 1] s986] . 3966
|Roots & Shoots Club 1 | $966]" .  $966
Spanish Club 1 1 3966 $966)| .
. |Open Club 1 $966|  $966|
~'lOpen Ciub 1| .0 $966| . $966|
hamber Ensemble 2 | $2415 $2.415
-|Community Services Club 2 | s2415  $2418
“IComputer Club 2 | $2415] 32415
.|Debate Team 2 | $2.415 $2415
Director, Instrument Musical 2 | 2415 2415
2

“IFreshman o._m.mm. i

_$2,415 _mmx:m_
1




7/

N

N

(45
.|eo'9s |62Z00% 1’9 WNIsds - 00gIES A]
Ley'ss  [Leb'ss 9 SSB|)) Jolueg
'1620'98 " [620'98 " | L9 $N504 jededsmap|
LEr's$ - leves - | 9 ) [BUl Yool
. Lev'ss - [Leb'se -9 {Bunoy) [esisniy Bupds 10pang)
o eres lievies T g . ~ Reigjieq opaig
lezevs | .5 ~'suohidO Joweg]-
o |e8'rs - [8ze'ws | G - NNIBPOR|
Lo [Lzg'es i frgaes ] p “ledisnpy Buiidg Jsanpold]
129'tS  [129'c$ Ea _ T sse|Jony|
o |Leg'es |Lza'ss . [esrsnyy Bunds TIop8ig
olleees  1zg'es s " wee | 99ueq
bco'es.  [129€s | + 10JEYI98 4 S0IAISS AIUNIWOD
8Lo'es e - gjeuas juapnig|
BLO'E€S" [8l0'cS £ ssasbuod Juspnig) -
BLO'eS  [8L0'ES g ssej5 esowoydos
8L0°es - [810'ES € osjnduy| -
BLO'€S - [gLo'cs £ sucijetey UewWwnH
[810esT Jeroes | £ ~GoneuiBewl) Uojeunsaq).
SiPZ8 - [SLb'zs T I IBIW/Gn|) sseLIsng |lews
Sky'es  Siv'es T S313040y
SLv'Zs  I5L¥'2S Z qnj|o epug
SL¥es  [sLv'es 4 SIAURSUT 728




Ancient & Medieval Board Games (MS) 1 $966|

Art Club (MS) 1 $966 $966
Dance Club (MS) 1 3966 $966
Debate Team (MS) 1 $966 $9686
Digital Music Club (MS) 1 $966 39686
Gamers Club (MS) - 1 $966 $966
Guitar Club (MS). 1 $966 $966
Select Chorus (MS) 1 $966 $966
Stock market o_cv {MS) 1 - $966 $966

1 )

Broadcast & Media Production (MS) 2 | s2415] soats
Drama Club (MS) 2 | s2415] 2415
Jazz Ensemble. (MS) 2 | %2415 $2.415
Select Band (MS) 2 | 2415  $2415
" |Destination Imagination MS _ 3 | 83018 83,018

Student Gov't (Gr. 6-8).

$3,018

Director Spring Musical (MS) 4 83638/ - $3.638]
Music Director, Spring Musical (MS) 4 | $3621  $3.621
Producer, muzsmus:mam_ (MS) 4. . wu%,w.m_ O §3638
Yearbook (MS) 4 $3,621]° $3,621
Green Key 1 $966  $966
IMutti-Purpose Room -7:30 AM 1 3966 $966
Multi-Purpose Room -8:30 AM 1 $966 $966
OpenClub 1 '$966 $966
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